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1. Reason for the Report

1.1 The annual health and safety report as attached is to update Councillors of the 
key aspects of health and safety which occurred across the two Councils during the 
period from April 2018 to March 2019. 

This annual report is the eleventh such report for the two Councils making up the 
Alliance.

The annual report also provides, detail on training information, emerging risks and 
supporting statistical information as shown in the appendices. 

2. Recommendation

2.1 That the report be noted.

2. Executive Summary

Both Councils recognise their obligations under health and safety legislation and 
have declared their commitment to improving the health, safety and welfare of their 
employees, as detailed in the corporate health and safety policy.

Over the last ten years we have been working to strengthen the Council’s position in 
relation to health and safety management. This has been a process of gradually 



tightening up on our policies and procedures and ensuring that these remain relevant 
and up to date. 

The detail of such actions are provided in the report.

4.        How this report links to Corporate Priorities 

4.1 Good health and safety arrangements are fundamental to meeting all the 4 
corporate aims.

5. Alternative Options

5.1 Not applicable
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6. Detail

The Corporate Manslaughter and Homicide Act came into effect on the 6 April 2008.  

This Act applies to all companies and corporate bodies including Local Authorities.  It 
has been introduced to address a weakness in existing legislation concerning the 
difficulties associated with the identification of a “directing mind” for prosecution 
purposes.

In order to address this, the Institute of Directors/HSE document establishes a four 
point “Agenda for Change”: -

 Plan - establish direction for health and safety management.
 Deliver - introduce effective Safety Management Systems proportionate to the 

degree of risk.
 Monitor - employee wellbeing performance/benchmarking.
 Review - formal senior management review to assess effectiveness.

This annual report demonstrates the actions taken within the last year that enable us 
to meet the above requirements and to set the agenda of health and safety priorities 
for the next financial year.



Of note in the report are the number of health and safety training places provided and 
a reduction in workplace accidents. 


